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District, Town of North Hempstead, Nassau County (hereinafter referred to as the "Board").
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ARTICLE 1- PREAMBLE 
The Board of Education of the WestbUIy Union Free School District, of the Town of North 
Hempstead and the Westbury School Related Professionals Association (hereinafter, the 
"Association'') recognize a commonresponsibility for the improvement of the quality ofeducational 
services provided to the students and community. 
Both parties recognize that they can best attain their common objectives and discharge common 
responsibilities through mutual consultation and making mutually acceptable decisions in matters of 
common concern. 
Therefore, this agreement is made and entered into effective this first day of July, 2007, by and 
between the Association and the Board of Education ofWestbUIy Union Free School District, Town 
of North Hempstead, Nassau County (hereinafter referred to as the "Boardll). 
ARTICLE 2 • RECOGNITION 
The Board hereby recognizes the Association as the exclusive representative of teacher aide/teacher 
assistant personnel ofthe District, as such term is hereinafter defined, for collective negotiations and 
the administration of grievances. The term "teacher aide personnel" shall include all classroom 
aides, library aides, office aides, school monitors, bus matrons, special class teacher aides, home 
school aides, safety aides, community aides,computerproctor aides, teacher assistants, and any other 
school aide assignment through the life of this contract. 
ARTICLE 3 - RIGHTS OF THE ASSOCIATION 
3.01 Check Off of Dues 
During the time the Westbury School Related Professionals Association is recognized as the 
representative of the unit members, as provided in Article n, the Board shall deduct from the salaries 
of its employees dues for the Association upon presentation to the Board of individual written 
authorizations, which authorizations shall be in effect until the following June 30th, ifnot revoked 
during that period and shall be automatically renewable for another year unless written notice 
revoking the said authorization is given to the Board by the individual employee prior to June 30th. 
The deductions shall be made in twenty-two (22) installments in accordance with the payroll dates 
commencing with the first pay period in September. The dues deduction authorization £ormshall be 
prepared and distributed by the Westbury School RelatedProfessionals Association and shall contain 
a clause that the employee waives all rights and claims for the monies deducted and transmitted and 
relieves the Board or any of its officers from any liability therefor. The Board shall transmit the 
monies so collected within five (5) school days of the installment dates to an officer and at a place 
designated by the Association in writing. Any authorizations presently on file with the Board shall 
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be revoked upon the presentation to the Board of the dues deductions forms, properly executed by 
the employee, and the most recent form shall be deemed the authorization of the employee. 
The Board shall deduct from the salary of any employee who is included in the unit described in 
Article n, but who is not a member of the Westbury School Related Professionals Association an 
amount equivalent to the dues payable by a member of the Westbury School Related Professionals 
Association and that said deduction shall be made in equal installments, not to exceed twenty-two 
(22) installments. The Board shall transmit the money so coUectedto the Association. 
The Association agrees to indemnify and hold the Board harmless from any loss or expense arising 
from any action or claim against the Board because of the implementation of the Agency Shop Law 
(Civil Service Law, Sec. 208-3 (b» pursuant to this agreement. This indemnification shall include, 
but is not limited to, losses arising from a determination that the Agency Shop Law is 
unconstitutional, and from claims ofemployees alleging unlawful deductions from salaries under this 
agreement and losses incurred in the event that the Association's refund procedure is challenged. It is 
understood that in lieu ofpayment ofcounsel fees, the Association shall provide attorneys to defend 
the District, should it become necessary. 
In the event that any non-member ofthe Association shall question the right of the Association to the 
expenditure of his or her portion of any part of any agency shop fee deduction which represents the 
employee's pro-rata share, if any, ofexpenditures of the organization in.aide of activities or cause of 
a political or ideological nature only incidentally related to terms and conditions of employment, 
such objection shall be made, if at all, by the objector individually notifying the Association 
President and Treasurer of his of her objection by registered or certified mail, during the period 
between September 1 - 15 of each year, for agency fee monies deducted in the prior year, in 
accordance with the provisions of Section 3b of Section 201 of the Civil Service Law, as amended. 
3.02	 Professional Conferences and Association Activities 
A	 The Westbury School Related Professionals Association has the right to the use of 
the school facilities for Association meetings, only after duty school hours. 
B.	 No member of the Association shall be penalized in any way for participation in the 
activities of the Association, so long as those activities are within the law and 
regulations of the State of New York and the agreed upon regulation of this School 
District. 
C.	 Recognizing, as they do their respective responsibilities for the education of the 
children of the community, the parties accept their obligation during the term of this 
agreement to assure the uninterrupted operation of the school system as set forth in 
the Public Employees Fair Employment Law of 1969. 
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3.03	 Job Positions and Promotions 
1.	 The Superintendent will send to the Association written notice of all vacancies for 
unit members, when known, for posting in each school. 
2.	 Notices of vacancies will be listed in all schools promptly upon knowledge that said 
vacancy will exist and in no event later than six (6) days before the close of 
applications. 
3.	 The posting will include a description of the duties of the assignment, the 
qualifications required, and the compensation. 
4.	 Final decisions will be made by the Superintendent of Schools, based upon district­
wide needs of the education program. Promotions will be made in accordance with 
Civil Service Regulations. 
3.04	 The president of the Association shall receive three (3) one-halfhours release time per week 
to be used for Association business. 
3.05	 Policy 
A	 The Board agrees"that it shall not alter, modify or change existing policy nor shall it 
enact new policy whichmay affect compensation, hours or other terms and condition 
ofemployment not covered by this agreement without first notifying the Association, 
in writing, of its intention thereof. 
B.	 The Board agrees to enact all necessary policy and cause to be promulgated all 
necessary administration regulations required to give effect to the terms of this 
agreement. 
ARTICLE 4 • ACCOUNTABillTY 
Student Achievement 
If there is validity to the premise that student achievement is related to per student costs, it is 
recognized by both parties to this contract that a disparity exists between student achievement and 
per student costs in the Westbury Union Free School District, as compared to other Nassau County 
school districts. In particular, per student costs have consistently exceeded the average for the 
County, whereas student achievement has been considerably below the average of the County. 
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The needed improvement in student achievement must occur as a result of improved policies, 
resources, allocation, curriculum changes and greater performance improvement on the part of 
students, parents, teachers, unit members, administrators and school board members. 
Student achievement is a measure ofthe average ranking ofthe District compared to other districts in 
Nassau County for those standardized tests for which rankings are available for Nassau County. 
Such standardized tests include Pupil Evaluation Progress, Metropolitan Achievements Tests, 
Regents Examinations and Regents Scholarship Examinations, and other standardized tests 
developed and implemented by the State Education Department. 
The parties agree to accept as a moral commitment that a goal to be striven for is to perform aide 
duties in a manner that will assist teachers to bring student achievement to at leastthe 25th percentile 
in the County during the life of this contract. 
The foregoing provisions may be supplemented by a study to be made by a consultant. Both the 
Association and the District will cooperate in assisting the consultant in a study ofthe problem of 
student performance. The recommendations made by the consultant will not be binding on either 
party, but will be given due consideratioD and weight. In any event, however, the parties will 
proceed as above outlined with their efforts to achieve improved student performance without any 
delay, and independent of the study by the consultant. 
ARTICLE 5 - EMPLOYEE RIGHTS AND WORKINGCONDmONS 
5.01	 Annual Work Schedule and Duties 
A.	 Full-time and part-time, non-professional contract employees shall work a ten (10) 
month school year, with the exception of two positions that will be filled on a twelve 
(12) month calendar. The work year for unit members who work a ten (10) month 
school year shall be the teacher's work year. The positions of security aide and 
security aide supervisor may be considered a twelve month position. 
B.	 The scheduling of the work of any member of the operational unit shall be at the 
discretion of the district, and dependent upon the times when such services are 
needed by the district. It is assumed that operational employees with similar duties 
will not necessarily work on the same schedule. 
C.	 Twelve month teacher aides will work the teacher aide calendar from the first day of 
school in September to the last day in. June of each year. The twelve month unit 
members will also work during the months ofJuly and August on all days that district 
offices are open. 
D.	 The twelve month unit members shall follow the teachers' calendar from the first day 
of school in September until the last day of school in June. The community aides 
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shall work all days that school is open during the months of July and August. Any 
days prior to July 1 not included in the teachers' calendar shall be left open to the 
District as to the need of the services of the community aides and they shall be 
compensated on a per diem basis at one and one half (1V2) times their regular rate of 
pay. 
5.02	 Work Day 
A	 Under nonnal conditions the work week for full-time members will be thirty (30) 
hours consisting of six (6) hours per day, exclusive of lunch time, five (5) days per 
week, Monday to Friday, including afifteen (15) minute break daily, inclusive for all 
Group I employees. 
B.	 Under normal conditions the work week for part-time members will not exceed 
twenty (20) hours, consisting of four (4) hours per day, exclusive of lunch time, five 
(5) days per week, Monday to Friday when students are in session, for all Group n 
and Group ill employees. 
C.	 Effective July 1, 1995, unit members who work beyond the regular school day shall 
be compensated at time and one-halfoftheir hourly compensation for each such hour 
or fraction, thereof. 
D.	 Under normal conditions the work week for all safety aides will be forty (40) hours 
consisting of eight (8) per day, exclusive of lunch time, five (5) days per week, 
Monday to Friday, including a fifteen (15) minute break daily. 
E.	 Under normal conditions, the workday for twelve month teacher aides during the 
teacher aide calendar year shall be eight (8) hours, normally between 8:00 a.m. and 
4:00p.m. 
F.	 Effective February 1996, the position of computerproctor aide shall become a twelve 
month position. 
5.03	 Calendar 
The work year for unit members shall conform to the Teachers' calendar as negotiated. 
Any deviation from the calendar, except for the closing of school because of inclement weather or 
other emergencies, shall be subject to consultation with the Westbury School Related Professionals 




5.04	 Professional Conferences 
Application for anticipated absence for conferences must be filed with the Superintendent of 
Schools. Approval for absence for this purpose is subject to approval by the Superintendent of 
Schools and the Board of Education. 
5.05	 Transfers 
Since each employee is employed by the Westbury School District he or she may be reassigned to 
any job in his or her field of work or to any building when such assignment shall be in the best 
interests of the school district. In the event that a vacancy occurs or an additional unit position is 
created, the Association President shall be notified. Notice ofsuch vacancy shall be posted in each 
building. Unit members seeking a transfer shall notify the Assistant Superintendent for Business and 
Management Services in writing, with a copy to the building Principal. Transfers shall be based 
upon seniority in the District, performance and attendance. Where other factors are equal, seniority 
shall govern. Notwithstanding the foregoing, the parties agree that circumstances may warrant 
considering factors in lieu ofor in addition to seniority. In suchcases, the Superintendent ofSchools 
shall make the decision regarding transfers or vacancies, and shall provide a written statement to the 
Association setting forth the justification for considering factors in lieuofor in addition to seniority. 
If the Association disagrees with the justification, the Superintendent shall meet with the 
Association President to discuss the matter. 
5.06	 Seniority and Fair Dismissal 
A	 All employees who are appointedfrom a Civil Service list are afforded the protection 
ofSection 75 of the Civil Se~ce Law. All non-competitive class employees having 
been employed for one or more years shall be subject to disciplinary action for 
incompetency or misconduct pursuant to the procedure established in Section 75 of 
the Civil Setvice Law. 
The seniorityofemployees, both full time and part time, shall be based on their date 
of original employment. Where layoffs may be required, the least senior employees 
shall be first laid off, providing the residual more senior employees can fully and 
adequately perfonn the jobs of any less senior employee who may otherwise be laid 
off. Thus, as a general rule, seniority shall be observed except where job skills, 
experience, training, ability and the like require exceptions to seniority. 
B.	 The following dismissal procedures shall apply to all teacher aides: 
1. The Association and the Board of Education agree that thirty (30) days notice 
shall be given in aU cases of resignation or termination of services. This will not 
apply for state and federally funded positions which are eliminated by the state or 
federal government. 
6 
2. The teacher aide shall receive from the administrator andlor his immediate 
supervisor, candid appraisal of his or her work and assistance with his or her 
problems; the Board of Education requires such supervisory assistance. 
3. A teacher aide shall be advised of the deficiency in his or her performance and 
duties in his or her supervisory reports and given reasonable time to make his or her 
performances satisfactory. 
4. Should a teacher aide be under consideration for termination because ofdeficiency 
in performance and duties, a conference will be held by the Superintendent with the 
aide prior to the aide's administrator and/or her immediate supervisor making a 
formal recommendation for termination. 
C.	 The parties agree to form a joint committee of two (2) administrators and two (2) unit 
members to develop an evaluation procedure to be implemented beginning 
September, 2008. 
5.07	 Time Off During Working Hours 
A.	 Every unit member shall be entitled to and shall be assigned to a lunch period not to 
exceed one (1) hour in length. 
B.	 Each Group I employee shall receive a fifteen (15) minute break each day. 
5.08	 Absence and Leave 
A.	 This district will allow a maximum sick leave ofone and a halfdays per month, up to 
fifteen (15) days per year for both full time and part time employees with no limit on 
the number ofdays accumulated. Part time service will be countedback to September 
I, 1973. Each employee may draw on his cumulative sick leave when the number of 
days allotted to himlher for the year has been exhausted. 
When an employee is absent 4 or more consecutive days on which he or she is 
assigned to work, the District may require the employee to furnish a doctor's note. 
In the event of any absence immediately before or after a holiday or vacation, the 
employee will receive a memo after the first occurrence Beginning with the second 
occurrence, the employee must provide a doctor's note. It is understood that this 
provision is not to be construed as a license to take off one day per year immediately 
before or after a holiday or vacation. 
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Employees will be paid for sick leave up to the limit allotted each year, no matter 
what time of the work year the sick leave is required. If the employee leaves the 
district prior to the end of the work year and has used up sick leave ata rate greater 
than one and a halfdays per month, then the employee must reimburse the district for 
any excess payment of sick leave. 
For the initial month of employment, workfor more than half of the working days in 
that month will be required for sick leave credit for that month. 
Sick leave will be credited to employees who are in their first year of service at the 
rate of one and one half days per month. 
B.	 All current or accumulated sick leave days may be taken with pay for personal 
illness. For so long as an employee is confined to his own local residence, or to a 
local hospital or institution for treatment, no doctor's certificate will be necessary as 
proofofillness. Immediatelyafter return from absence, the employee shall complete 
a personal statement form as to reason for absence. 
When an employee sojourns to places remote from Westbury for convalescence, the 
Board reserves the right to request regular reports from the physician as to the 
condition of health of the employee and as to die probable date of his clearance to 
return to his job. 
C.	 A maximum of two personal days may be allowed annually for personal business; 
which business must be such as cannot be scheduled for a time other than during 
work hours. This leave shall be cumulative. Personal leave shall not be used to 
extend vacation periods. Personal days which are not used by June 30 of any school 
year shall be credited to the employee's sick leave credits. 
Personal leave shall not be used to extend vacation periods or holidays. Requests for 
leave immediately before or after vacation periods or holidays must be accompanied 
by a statement of general reasons such as, but not limited to, "legal", "religious", 
"emergency", or "family obligations". 
D.	 The sick leave days provided in this article may be used without loss of salary or 
benefit for personal illness, illness in the immediate family~ attendance at the funeral 
of a relative or friend as close as a relative or for bereavement of a relative or such 
friend. 
The term "immediate family" shall consist of spouse, child, or resident stepchild, 
parent, resident stepparent, or other who may be of equally close relationship even 
though not a blood relative. 
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E.	 Time taken by the employee for the observance of religious holidays shall be 
deducted from the number of annual approved sick leave days. 
F.	 Employees who leave the services of the Westbury Schools before the completion of 
a full calendar year ofwork and who shall have usedmore than one and one-halfdays 
per month of approved leave shall, have deducted from the final pay check, 
reimbursement to the school district for the excessdays used at the per diem rate of 
1/200 of the annual wage for ten month employees. Accumulated sick leave will 
have no cash value would any remain upon termination of service. 
G.	 An employee required to serve on a jury shall do so without loss of pay for time so 
lost from regular employment. The District will pay the employee the differences 
between his jury and his regular school salary. The employee must furnish a copy of 
jury duty notice to the Superintendent or his/her designee prior to the absence 
indicating when this obligation is required. 
H.	 Personnel who must be absent shall notify their immediate supervisor on the day 
prior to absence and except in case of emergencies on the morning of illness, not later 
than one (1) hour before the starting time of the job. 
I.	 Personnel on sick leave shall, on the day prior to return, notify their immediate 
supervisor of their intention to return to duty. Should an employee not give such 
notice and both his substitute and himself report for duty, the substitute shall be 
allowed to work no less than one halfday and the salary of the regular employee shall 
be docked accordingly. 
J.	 Effective with the commencement of the 1978-79 school year, a "Sick Leave Fund" 
shall be established for all unit members who have completed two (2) years of 
selYice. Upon the establishment of the Fund, and on the commencement of each 
school year thereafter, one day from the annual sick leave entitlement of each unit 
member covered by the Fund shall be deducted therefore and applied to the said 
Fund. The annual deduction shall continue until the Fund accumulates a number of 
days equal to three (3) times the number of unit members covered by this Fund. 
During the period ofaccumulation and thereafter the use of the Fund for the purposes 
hereinafter set forth may be made but only to the extent of the number of days 
available in the Fund. 
In the event that the Fund is reduced by the use of the days accumulated therein to 
less than two hundred and twenty-five (225) days, then at the commencement of the 
school year immediately following such occurrence and, if necessary, at the 
commencement of each succeeding school year, a further deduction ofone day from 
the annual leave entitlement ofeach unit member covered bythe Fund shall be made 
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until the Fund exceeds two hundred and twenty four (224) to the extent resulting 
from a uniform annual deduction. 
The said Fund may be drawn upon by a unit member who has completed three (3) 
years of service in such manner, extent and under such circumstances as may be 
determined by the Association. Each month the Association shall send the District 
business Office a written statement directing payment out in the Fund as determined 
by the Association. 
Except as provided in subparagraph (1) above, the Board.shall not be obligated, for 
any additional paid sick leave in excess of the number of days accumulated in the 
Fund as herein provided. 
K.	 Effective July 1998, Association members who are employed during the summer 
programs shall receive one additional sick day per year. 
L.	 Vacation: 
All unit members employed on a twelve (12) month basis shall be credited with 
vacation as follows: 
During the first five (5) years of employment unit members shall receive one 
(1) week of paid vacation. After five (5) years ofemployment unit members 
shall receive two (2) weeks of paid vacation. After ten (10) years of 
employment unit members shall receive three (3) weeks of paid vacation. 
5.09	 Personnel Files 
Upon the request of any employee covered by this contract, such employee shall be permitted to 
examine his or her pelSonnel file. 
No material shall be placed in an employee's personnel file unless that employee has had an 
opportunity to read the material. The employee shall acknowledge that he or she has read such 
material by affixing his or her signature to the actual copy to be filed With the understanding that 
such signature merely signifies that he or she has read the material to be filed and does not 
necessarily indicate agreement with its content. 
The employee shall have the right to answer any material filed and his or her answer shall be 
attached to the file copy. 
Any education course completed with credit given by the school attended will be rated in the file of 




5.10	 Safety Practices 
The parties recognize the necessity offollowing good safety practices in all job classifications. The 
Board will provide adequate equipment and maintain both equipment and working conditions in a 
safe manner. Any condition which is felt to be unsafe shall be reported to the Administration, 
promptly investigated and corrections made where required. 
5.11	 Medical Examinations 
A.	 The Board shall require that each new employee covered by this contract shall be 
expected to have a physical examination before he or she begins employment, 
including a chest x-ray or other proof offreedom from T.B. as determined by medical 
test. All costs of such pre~employment examination are to be borne by the Board if 
done by a school doctor. The Board shall pay eighteen ($18.00) dollars to the 
employee who uses his/her own physician for hislher examination. 
B.	 All employees shall have an examination of the type described in paragraph "A" of 
this section no less than once every three years. Costs of this examination are to be 
borne as described in paragraph "A". 
C.	 Any unit member whose physical condition or level of illness, or absenteeism is such, 
in the opinion of school authorities, as to seriously interfere with services to the 
school system or to jeopardize the health or safety of pupils or other staff, may be 
required to have a special physical examination by a physician appointed by the 
Board within thirty (30) days of such request. 
D.	 In case of any unsatisfactory health examination report, consultation shall be held 
between the Superintendent, district physician, and the employee as to steps to be 
taken to foster and to protect the interests of the employee, the pupils, and the Board 
of Education. 
5.12	 Protection of Employees 
If an assault on an employee occurs duringworking hours and which said assault is not due to the 
employee's own fault or neglect, and results in a loss of time, the employee shall be paid in full for 
lost time through the life of this contract. Any Workmen's Compensation benefits due to employee 




5.13	 Substitute Coverage 
It is recognized that occasionally an employee or employees may be absent from a group assignment. 
In such event, the Administration will attempt to promptly provide substitute coverage for such 
absence(s). Should such coverage not be available it is further recognized that the remaining group 
ofemployees may be required to work additional hours for which they will be paid or may have their 
regular job duties postponed so that necessary services may be provided. 
5.14	 Workers' Compensation 
A.	 All employees covered by the contract shall be protected under the Workers' 
Compensation Law of New York State. 
B.	 An employee who is injured in the course of his employment with the Westbury 
Public Schools and is receiving weekly compensation as provided by the New York 
Workers' Compensation Act, shall be granted sick leave benefits commencing with 
the day following such injury and continue within the life of this contract for the 
length ofthe injury as determined by the School Medical Examiner or the termination 
of the case through a settlement by the Industrial Board, whichever is earlier. Such 
employee shall receive as sick leave benefits, in addition to the weekly compensation 
provided by the New York Workers' Compensation Act, the difference between 
his/her base pay and weekly compensation. 
C.	 Employees will provide reasonable medical documentation with sufficient specificity 
regarding condition, treatment, prognosiS and limitations, as requested by the District 
in connection with any Workers' Compensation leave exceeding four weeks. 
D.	 No days shall be deducted from the employee's eligible sick leave for such injury. 
E.	 Days shall be deducted from employee's sick leave beginning with the date due to 
return according to the recommendation of the School Medical Examiner. 
5.15	 In-Service Training 
A	 The Board will provide and each new employee will be expected to engage in any in 
service training programs related to hislher responsibilities in the school system. The 
Board will, upon recommendation of the Superintendent, organize and/or .approve 
certain training courses. Notices of in-service courses will be posted as received. 
5.16 The Board shall furnish annually each member of the Association with a record ofhis or her 
years of service in the District. 
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5.17 Employee Sign In and Identification 
A All employees shall wear a District":issued identification card at all times. 
B. All employees shall initial a "sign-in!sign-out" sheet upon arriving to commence the 
work day and upon leaving to complete the work day. Ifleaving or returning to the 
building during the work day, employees shall also indicate the time of departure 
and/or arrival. 
5.18 Distribution of Contract 
Copies of this agreement shall beduplicated at the expense ofthe Board ofEducation and distributed 
to all unit members now employed or hereafter employed by the Board. 
Copies of this agreement to be distributed within 30 days of agreement on final language. 
5.19 ReplaCement Provision 
This agreement shall supersede any Board policy, by-Iaw,administrative rule or regulation or 
practice which shall be contrary or inconsistent therewith. The teons contained in any individual 
agreement heretofore in effect, which may be contJary or inconsistent, shall not prevail. Any 
contract hereafter made with individual employees shall be made expressly subject to the terms of 
this agreement. 
ARTICLE 6· SALARIES 
6.01 - Salal)' Schedule 
Salaries for teachiIlg aides and teaching assistants will be paid according to the salary schedules 
found in Appendix A 
6.02 Method of Payment 
Salary payment for all full time employees will be made on.every other Friday, commencingwiththe 
second Friday in September. fi, during the life of this contract, a district-wide change in the method 
of payment is being planned, the Association will be consulted. 
6.03 Service B~ond Regular School Day 
Effective July 1, 1995, unit members who work beyond tberegular school day shall be compensated 
at time and one-half of their hourly compensation for each such hour or fraction, thereof. 
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6.04	 Pro-rating of Salaries 
A two hour aide on becoming a four hour aide shall be paid the same hourly rate earned as a two 
hour aide. A two or four hour aide on becoming a full time aide shall be paid his/her two or four 
hour hourly rate times 6 (for 6 hours) times the number of days in the Teachers' calendar, as 
negotiated, as his/her annual salary for the full time position. 
6.05	 Longevity Payments 
Members ofthe Association who complete ten (10) years or more service in the Westbury School 
District shall receive a one-time lump sum longevity award as follows: 
After the completion of 10 years - $500
 
After the completion of 15 years - $750
 
After the completion of20 years - $1,350
 
All such payments shall be one time, lump sum payments. They shall not be annual, cumulative or 
added to base salary. 
6.06	 EveningINight Differential 
Unit members required to work between the hours of 4 p.m. and 8 a.m. shall receive a salary 
differential of an additional 5% for each hour worked. Such compensation shall be retroactive to 
July 1, 1996. 
ARTICLE 7 • FRINGE BENEFITS 
7.01	 Hospital. Surgical and Major Medical Insurance 
A	 The Board will provide ahealth insurance plan for all full time employees. 1bisplan 
shall be the New York State Employees Health Insurance Program including major 
medical benefits. Except as provide in Paragraph B below, such employees who 
shall be covered by said plan shall be required to pay 20% of the cost ofall premiums 
for said plan. 
B.	 Eligible employees who regularly work 20 hours per week shall be required to pay 
30% of the cost of all premiums for health insumnce. 
C.	 An employee who is retired or who retires after at least twenty (20) years of service 
in the Westbury School District shall be entitled to be covered under the said health 
insurance plan, the full cost thereof to be paid by the Board. The employee may 
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apply for life insurance benefits so long as he or she is available subject to the 
approval of the carrier and provided the employee pays the full cost. 
7.02	 Dental Insurance 
A.	 The Boardwill provide a dental plan withbenefits at least equal to the benefits ofthe 
dental health plan of the Equitable life ABsmance Society of the United States, a 
group policy #61160D, existing on June 30, 1976. 
B.	 An employee who shall be covered by said dental health plan, shall be required to pay 
twenty (20) percent of the cost of all premiums for the said plan. 
7.03	 Tax Sheltered Annuities 
All full time employees covered in this Agreement shall be eligible to participate in the tax sheltered 
annuity presently administered by the Equitable life Assurance Society, and any additional 
companies authorized by the District. 
7.04	 Pension Benefits 
The Board, on behalf of Civil Setvice employees, shall participate in the 75-1 Retirement Plan 
effective April 1, 1977. 
7.05	 Additional Pension Benefit 
The Board has adopted.a resolution which provides the benefits of 411 of the Retirement and Social 
Security Law to qualified employees. 
7.06	 Redemption of Sick Leave 
All employees covered by this agreement who retire from service in the district who shall have 
accumulated 75 or more leave days shall be paid for 50% of the days so accumulated at the salary 
being earned at the time of retirement 
7.07	 Tennination of Insurance 
A unit member enrolled in the said health insurance plan as ofApril 1, 1989, shall have the option of 
terminating his or her participation in plan by filing a notice with the Assistant Superintendent of 
Business no later than May 15th. A unit member who has so terminated his/her participation shall 
receive in the last pay of the ensuing year a sum equivalent to 50% of the district's premium 
contribution which would otherwise be payable on account of that member's membership in the 
health insurance plan. A unit member shall have the right to re-enter the health insurance plan by 




the member under this paragraph shall be pro rated. 
Effective September 1,2010, unit members shall receive one paid holiday. 
Effective September 1, 2011, unit members shall receive one additional paid holiday. 
Effective September 1,2012, unit members shall receive one additional paid holiday. 
ARTICLE 8 - TEACHER ASSISTANTS 
Notwithstanding anything to the contrary contained in this Agreement, the parties expressly 
agree as follows: 
A.	 A Teacher Assistant shall be a professional educator employed by the Board as a 
Teacher Assistant pursuant to the provisions of Education Law and Regulations of 
the New York State Commissioner ofEducation and who shall be deemed to serve in 
the Special Subject Tenure Area of Teacher Assistant. 
B.	 The recommendation, appointment, probationary period, grant or refusal to grant 
tenure, termination of services, excessing and supervision of services of Teacher 
Assistants by the Board of Education and the Superintendent of Schools shall be 
made sole)ypursuant to the provisions ofthe Education Law, Regulations ofthe New 
York State Commissioner of Education and any other authority having jurisdiction 
over professional educators, except as specified otherwise in this Article Vill. 
C.	 Qualifications Committee 
On or after September 1, 1989, the Association may request the formation of a 
committee with the Superintendent to study the possibility and advisability of the 
District confirming teacher assistant qualifications. 
ARTICLE 9- EDUCATION INCENTIVE 
Unit members shall receive payment in accordance with the schedule set forth below, upon 
proof of successful completion of job related courses. Such courses shall be subject to the prior 
approval ofthe Superintendent ofSchooIs. Such payment:; shall be one time, lump sum payments, 
and shall not be annual, cumulative or added to base salary. Unit members will be limited to one 
course per school year. 
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Payment shall not exceed the costs on the 1bllowing schedule:
 
College Courses - $300
 
In-selVice Courses - $150
 
ARTICLE 10 - GRIEVANCE PROCEDURE
 
10.01	 Grievance Procedure 
A Definitions 
1. "Grievance" shall mean any claimed violation, disagreement or dispute with 
respect to the application of the terms of this contract. 
2. "Party aggrieved" shall mean anyone covered by this agreement, or a group 
thereof having the same grievance or the Westbury School Related Professionals 
Association. 
3. "Immediate Supervisor" shall mean the individual to whom the employee is 
directly responsible. 
4. "Principal" shall mean an individual in charge of a particular school building. 
5. "Chief Administrator" shall mean the Superintendent of Schools. 
6. "Representative" shall mean an individual designated by the party aggrievedor the 
Association, if so designated by aggrieved, to act on behalf of the party aggrieved 
throughout the grievance proceeding, or at any stage thereof. 
7. "Days" shall mean those days in which the schools of the district are in session. 
B.	 Right to Representation 
A party aggrieved shall have the right to be represented at any stage ofthe procedure 
by a Westbury School Related Professional representative. 
C.	 Determination of Grievances 
Any claimed grievance may be presented and determined in the following manner: 
Stage I: Within thirty (30) school days after the aggrieved knew or should have 
known of the cause of the grievance, the party aggrieved may, either orally or in 
writing, present his/her grievance to his immediate supervisor, who shall confer with 
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the party aggrieved, and the party aggrieved's representative, if a selection of a 
representative is made by the party aggrieved, with a view to arriving at a mutually 
satisfying resolution of the complaint. Whenever a grievance is presented, which 
would involve the application or interpretation of the terms of this agreement or 
would affect the conditions ofemployment ofunit members, the aggrieved party shall 
notify the Westbury School Related Professionals Association so that it may be 
represented at the conference. 
The immediate supervisor shall render his or her determination to the party aggrieved 
and his or her representative, ifany, within five (5) days after the grievances has been 
presented. Where the grievance has been presented in writing, the decision shall be in 
writing. In the event that the grievance is based upon some act or omission on the 
part of the immediatesupervisor, the aggrieved party at his/her.option may institute 
the grievance proceeding initially at Stage II. 
Stage R: If the immediate supervisor is not the Superintendent of Schools and the 
grievance is not resolved at Stage I the party aggrieved, personally or by his or her 
representative, may make a written request to the Superintendent of his or her 
designee within five (5) days after the receipt of the decision of the immediate 
supervisor. The request for review by the Superintendent shall be in writing and shall 
set forth the act or condition and the grounds upon which the grievance is based. The 
Superintendent shall immediately notify the immediate supervisor to submit written 
within five (5) days setting forth the determinations previously rendered by the 
immediate supervisor and his reasons therefore. The Superintendent or his or her 
designee shall render his or her determination within (10) days after the statement of 
the immediate supervisor has been received by him or her. Where the grievance 
involves the application or interpretation of the terms of this agreement ofaffects the 
conditions of employment of those employees covered by this agreement, the 
Association shall be notified of the Stage IT proceedings by the Superintendent, be 
furnished with copies of all communications made and received at this Stage, and 
shall have the right to submit any evidence or argumentation in writing to the 
Superintendent. 
Stage W: If the grievance is not resolved by the Superintendent, as provided in 
Stage IT, the Association may submit the grievance, on the aggrieved party's behalf, 
to the Board of Education, within five (5) school days after the decision of the 
Superintendent is rendered. Within thirty (30) school days after the conclusion ofthe 
legislative hearing, the Board of Education shall render its decision in writing. 
Stage IV: When a grievance is limited to a dispute involving interpretation, 
application or allegedbreachofthis Agreement and the Association and the grievant 
are not satisfied with the deCision of the Board, the Association, on the grievant's 
behalf, shall, within ten (10) school days, so notify the Board in writing, stating all 
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grounds upon which his/her dissatisfaction is based. Within thirty (30) school days 
after receipt of written notice as aforesaid the dispute shall be submitted to an 
arbitratorfor an advisory opinion. The arbitrator shall be selected under the roles and 
regulations of the American Arbitration Association. 
The opinion of the arbitrator shall be advisory in nature, rather than final and binding. The 
parties agree, however, carefully to consider the opinion in detexmining the final disposition 
of the grievance under review. The arbitrator shall not add to, delete, modify or amend any 
of the provisions of this Agreement and shall limit his/her opinion to the interpretation and 
application of this contract. The cost of advisory arbitration shall be shared equally by the 
Board and the Association. 
D. Miscellaneous Provisions 
1. In the event ofa dispute as to the timeliness of a grievance, grievances shall be 
bifurcated. In the first portion of the grievance, the arbitrator shall be empowered 
only to issue a binding decision on timeliness, based on written submissions by the 
parties. There will be no appearances, unless both sides agree. If the matter is 
determined to be timely, the grievance will proceed as set forth in the collective 
bargaining agreement. If it is determined to be untimely, the matter shall be closed, 
and the grievance terminated. 
2. No decision rendered under these procedures shall be contrary to or inconsistent 
with or modifying or varying in any way the terms of this agreement or ofapplicable 
rules or regulations having the force and effect of law. 
3. Nothing contained in this grievance procedure shall be construed to deny to any 
person or organization the right under law of the State of New York, the United 
States or any regulation of the Commissioner ofEducation of the State ofNew York. 
4. No aggrieved party may be represented at any stage of the grievance proceeding 
by any organization or association other than the Westbury School Related 
Professionals Associ~tion. 
5. No individual may initiate a Stage II grievance. All grievances from Stage n and 
above require the support and participation of the Association. 
ARTICLE 11 . DURATION 
11.01 Duration of Contract 
This agreement shall becomeeffeetive on July 1,2007 and shall continue in full force and effect 
through June 30, 2013, and negotiations relating to this contract shall not be re-opened during this 
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period except as noted in Section 11.02. 
11.02 Ne~otiations 
Except as otherwise provided herein, this agreement shall become effective July 1, 2007, and shall 
continue in full force and effect through June 30, 2013, and negotiations relating to this contract shall 
not be reopened during this period except as hereinafter provided. On or after November 1, 2012, 
either party may notify the other, in writing, that negotiations are required for the agreement to 
succeed this agreement. The notice shall set forth the items upon which that party seeks negotiations 
are required. Within five (5) days after delivery ofsaid notice, the otherparty may submit to the first 
party, in writing, those items upon which that party seeks negotiations. Negotiation meetings 
between the parties shall commence within ten (10) days thereafter. Ifno notice is given by either 
party of desire to open negotiations, this agreement shall be automatically renewed for one (1) year, 
and for one (1) year succeeding periods, until notice is given. 
11.03 Amendment of CQntract 
This agreement may not be modified, changed Qr amended, either in whole or in part, except by an 
instrument in writing duly executed by both the Board and the AssQciation, and no departure from 
any provisiQns, or terms of this agreement, by either party, or by their respective officers, agents or 
representatives, or by individual members of the Board Qf the AssQciation, shall be construed to 
constitute a waiver of any of the provisions hereQf, or the right to enforce any such provision. 
11.04 Provisions Contrary to Law 
If any provisions of this agreement or any.applicatiQn of any provision Qf this agreement to any 
employee or group of employees shall be found contrary to law, by any court of competent 
jurisdiction whose decision shall not have been appealed within the time permitted for said appeal, 
then such provision or application shall not be deemed to be valid and subsisting except to the extent 
permitted by law, but all other provisions or applications Qf the agreement shall continue infull fQrce 
and effect. 
ARTICLE 12 - TAYLOR lAW 
Compliance with Article XlV, SectiQn 204-A of the Civil Service Law craylor Law) 
''IT IS AGREED BY AND BETWEEN THE PARTIES TIIAT ANY PROVISION OF TIllS 
AGREEMENTREQUllUNG LBGISIATIVEACTIONTO PERMITIT'S IMPLEMENTAll0NBY 
AMENDMENT OF lAW OR BY PROVIDING TIIAT ADDmONALFUNDs lHEREFORE, 
SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE LEGISIATIVE BODY AS 
GIVEN APPROVAL". 
SIGNATURES APPEAR ON THE NEXT PAGE 
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In witness whereof, the parties hereto have set their hands and seals the day and year first above 
written. 
1HE WESTBURY SCHOOL RElATED PROFESSIONALS ASSOCIATION 
, )' 
{/ ' . '/1 'J' l ( , By r .. : ,': .!' ,; , , ,I' . ( , " ' 
'/ r. 
1HE BOARD OF EDUCATION OF WESTBURY 
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the rccomnaencr..don, appointment, probationaty period, pant or 
,
8ibIn fO pat. tenure, lCI'minadon ofscrvices. ~and supervision 
.mcesC)f"Teac1ier AssiRtants by the ~ of EducatiOll and the 
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